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Position Description
Position Title: 
Forester
Work Location:
Ukiah, CA 

Reports To: 
Forest Manger 
FLSA Status: 
Exempt

Approved By: 
John Andersen
Approved Date: 
6/12/14
SUMMARY 


Provides assistance to the Area Forester in the preparation and completion of the Timber Harvest Plans (THP) and the administration of the activities of those plans.

ESSENTIAL DUTIES AND RESPONSIBILITIES include, but are not limited to the following. Other duties may be assigned.
· Develops and prepares the Timber Harvest Plan by performing research, organizing and analyzing field data, preparing the THP maps, analyzing air photos, and contacting outside resources if needed;
· Travels throughout the area defined in the THP and identifies unstable areas;
· Flags boundaries of the area defined in the THP;
· Records water course classifications, lake and protection zones and other relevant data as required to conform to the THP;
· Conducts surveys including botanical, archeological, raptor and spotted owl;
· Prepares field notes to use in writing the THP;
· Develops and administers vegetation and reforestation projects;
· Administers field operations including designing and building roads and logging activity;
· Marks timber and trains others to mark timber; 

· Directs work of Seasonal Forestry Technicians and others as assigned.
QUALIFICATIONS

To perform this position successfully, an individual must be able to perform each essential duty satisfactorily. The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable accommodations may be made to enable individuals with disabilities to perform the essential functions.

Must maintain and carry a valid California driver license and remain eligible to operate company vehicles including automobiles, trucks and/or all terrain vehicles in accordance with company policy guidelines.

EDUCATION and/or EXPERIENCE 

Bachelor's degree (B. S.) from four-year college or university and related experience and/or training.  This position requires the candidate to possess or be willing to obtain a Registered Professional Foresters license within two years.  
LANGUAGE SKILLS 

Ability to read, analyze, and interpret common scientific and technical journals, financial reports, and legal documents.  Ability to respond to common inquiries or complaints from customers, regulatory agencies, or members of the business community.  Ability to write speeches and articles for publication that conform to prescribed style and format.  Ability to effectively present information to top management, public groups, and/or boards of directors.

MATHEMATICAL SKILLS 

Ability to apply advanced mathematical concepts such as exponents, logarithms, quadratic equations, and permutations.  Ability to apply mathematical operations to such tasks as frequency distribution, determination of test reliability and validity, analysis of variance, correlation techniques, sampling theory, and factor analysis.

REASONING ABILITY 

Ability to apply common sense understanding to carry out instructions furnished in written, oral, or diagram form.  Ability to deal with problems involving several concrete variables in standardized situations.

PHYSICAL DEMANDS  

The physical demands described here are representative of those that must be met by an employee to successfully perform the essential functions of this position. 

While performing the duties of this position, the employee is frequently required to walk, sit, and communicate.  The employee is occasionally required to stand; reach with hands and arms; climb or balance; and stoop, kneel, crouch, or crawl.  The employee must frequently lift and/or move up to 10 pounds and occasionally lift and/or move up to 50 pounds.  Specific vision abilities required by this position include close, distance, color, peripheral, depth perception, and ability to adjust focus. The employee must have ability to use directional compass and topographical maps.  

WORK ENVIRONMENT 

The work environment characteristics described here are representative of those an employee encounters while performing the essential functions of this position. 

While performing the duties of this position, the employee is regularly exposed to outside adverse weather and field conditions including steep difficult terrain.  As the employee is often required to use four-wheel drive, all terrain vehicles, and chainsaws, the employee is regularly exposed to moving mechanical parts; high, precarious places; and fumes or airborne particles.  The noise level in the work environment is usually moderate.

PERSONAL PROTECTIVE EQUIPMENT  

The personal protective equipment requirements described here are representative of those that must be met by an employee to successfully perform the essential functions of this position.  

This position may require the following equipment when in the field: eye protection, hearing protection, safety shoes, leather/rubber gloves, sleeve protection and a hard hat.
TRAVEL REQUIREMENTS  

The travel requirements described here are representative of those an employee encounters while performing the essential functions of this position. 

Position travels within a local nature (within 100) miles usually by truck.  

COMPUTER SKILLS  

To perform this position successfully, an individual should have knowledge of ArcView, Outlook , internet software, Excel and Word.

COMPETENCIES  

To perform the position successfully, an individual should demonstrate the following competencies:

Project Management - develops project plans; coordinates projects; communicates changes and progress; completes projects on time and budget; manages project team activities.

Teamwork - balances team and individual responsibilities; exhibits objectivity and openness to others' views; gives and welcomes feedback; contributes to building a positive team spirit; puts success of team above own interests; able to build morale and group commitments to goals and objectives; supports everyone's efforts to succeed.

Professionalism - approaches others in a tactful manner; reacts well under pressure; treats others with respect and consideration regardless of their status or position; accepts responsibility for own actions; follows through on commitments.

Adaptability - adapts to changes in the work environment; manages competing demands; changes approach or method to best fit the situation; able to deal with frequent change, delays, or unexpected events.

Innovation - displays original thinking and creativity; meets challenges with resourcefulness; generates suggestions for improving work; develops innovative approaches and ideas; presents ideas and information in a manner that gets others' attention.
